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Abstract

Self-silencing is the enactment of self-censuring behaviors within the context of a 

romantic relationship intended to avoid conflict and preserve the relationship. Relations 

between gender role orientation, self-silencing, and relationship satisfaction were 

explored via and online anonymous self-report survey using a sample of students from a 

small liberal arts college in southwestern Florida. Results indicated that participants with 

androgynous gender role orientations self-silenced the least, while participants with 

undifferentiated gender role orientations self-silenced the most. Additionally, 

androgynous gender role orientations exhibited significantly higher relationship 

satisfaction than undifferentiated gender role orientations. Furthermore, a negative 

relationship was found between overall relationship satisfaction and self-silencing in 

addition to two individual facets of self-silencing. Suggestions for future research were 

made while the practical implications of the present study were discussed.

                                                                   

Michelle Barton
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DON'T SPEAK, I KNOW JUST WHAT YOU'RE SAYING: SELF-SILENCING, 

GENDER ROLE ORIENTATION, AND RELATIONSHIP SATISFACTION

From the day you are born you are socialized to think and behave in certain, 

culturally prescribed ways which are determined based upon the sex you are assigned at 

birth. When the doctor announces that it is a “bouncing baby boy” or “healthy baby girl” 

the process of being gendered begins. Societal expectations dictate that an individual's 

gender development match that of their birth-assigned sex (West & Zimmerman, 1987). 

Along with looking a certain way, cultural expectations dictate how you should act and 

relate to others, as well (Butler, 1990). The process of internalizing and performing 

gender is ongoing and life-long.

Humans are not solitary creatures, that much is known. Whether it be through a 

“natural” need to seek out companionship or socialization to crave and maintain 

relationships, the result is still the same. In order for society to function as it does certain 

behaviors and ideals are rewarded, encouraged, and perpetuated, while others are 

punished and discouraged. From a very early age men are taught to be more stoic, to 

suppress their emotion, and to assert positions of power, while women are taught to value 

and cultivate interpersonal relationships above all else and to stifle discontent for the 

betterment of their relationships (Jack, 1991). Individuals learn the roles that are 

appropriate for their gender both implicitly, from witnessing interactions between other 

individuals and in movies and television, and explicitly when certain “unladylike” 

behaviors in girls or “girly” behaviors in young boys are discouraged. These behaviors 
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are taught and learned with the expectation that they will be utilized and enacted in 

eventual (heterosexual) romantic relationships (Rich, 1980).

From a very early age, people are socialized and primed for romantic 

relationships- whether it be through Disney movies or the type of play (house) that 

children are encouraged to engage in. Most individuals have been involved in at least one 

dating relationship by the time they reach adulthood (Zimmer-Gembeck, 2002). Western 

society places great value on dating relationships and many aspects of gender 

performance keep this in mind and serve to facilitate dating and romantic practices (Jack, 

1991). The importance of romance and romantic relationships is not underscored by any 

means in popular media, rather it is over-emphasized. Despite the fact that men and 

women alike are socialized to pursue romantic relationships and to view them as 

imperative aspects of social development, many people feel trapped in unhappy and 

unsatisfying relationships because they feel they are unable to express their true thoughts 

and feelings (Jack, 1987). This is a common phenomena that psychologist Dana Crowley 

Jack observed and called self-silencing.

Self-silencing is a theory that psychologist Jack (1991) developed as an 

explanation as to why women are more prone to depression than men are. Jack posited 

that women are more prone to depression due to the emphasis placed on the importance 

of relationships during their socialization. Jack argued, that this over-importance leads to 

a concept she named self-silencing, wherein individuals, particularly women, suppress 

their true thoughts and feelings in order to maintain these relationships. This inability to 
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express oneself in relationships, renders women particularly vulnerable to depression. 

Though it was not explicit in Jack's theory of self-silencing, it could be inferred that 

unhappy individuals trapped in dishonest relationships are more likely to be less satisfied 

in the relationships themselves than happy individuals in relationships where the 

individual feels free to be open and communicative with his, her, or hir partner. It is 

possible that an inability to express oneself in a relationship due to rigid societally 

prescribed gender roles is related to dissatisfaction in relationships. It seems intuitive that 

individuals who more rigidly fit culturally sanctioned gender roles would be more likely 

to self-silence than those who have not internalized expectations of femininity quite as 

much.  

In order to explore possible relationships between gender role orientation and 

relationship satisfaction, it is important to understand how these three concepts are 

interrelated. Thus, the following literature review will first define and explain gender and 

gender role orientation. This will illuminate how sexed bodies are socialized and interact 

with each other in society. Next, a number of cognitive and emotional outcomes 

associated with gender role orientations will be discussed in order to illustrate how one's 

gender role orientation not only affects social interactions, but internal factors in the 

individual, as well. Then, the body of work exploring the relation between gender role 

orientation and relationship satisfaction will be explored. Next, the body of literature on 

self-silencing will be explored in-depth and how it relates to satisfaction within a 

romantic relationship will be explained. Finally, the present study will be introduced and 
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explained.

Gender and Gender Roles.

The term 'gender' is wrought with controversy as to what it means. For some, it is 

equivalent to biological sex, while for others, it is rife with political meanings. For the 

purposes of the present study, the term 'gender' refers to “the attitudes, feelings, and 

behaviors that a given culture associates with a person’s biological sex” (American 

Psychological Association, 2011, p. 6-7). Gender relates to the term 'gender identity', 

which refers to an individual's sense of being male, female, or neither (American 

Psychological Association, 2011) and one's gender expression is the way in which a 

person acts to communicate gender within a given culture (American Psychological 

Association, 2011). Gender, gender identity, and gender expression all go hand in hand. 

Gender is interpreted by others using external markers such as appearance, manner of 

dress, and even the way an individual holds his or her body (Butler, 1990). These are all 

factors in an individual's gender performance. If an individual's gender identity matches 

his or her birth-assigned sex, it is said that they are a gender normative individual 

(American Psychological Association, 2011), while an individual whose gender identity 

does not match their birth-assigned sex is said to be gender nonconforming and their 

identity may be transgender (American Psychological Association, 2011). 

Gender is socially constructed and recreated in day to day interactions (Butler, 

1990; West & Zimmerman, 1987). Biological sex is usually conceptualized as the 

foundation for which gender is culturally assigned (West & Zimmerman, 1987). One's 
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gender carries with it a set of stereotypes and cultural expectations that are developed 

through socialization (West & Zimmerman, 1987). Individuals learn what is an 

appropriate or inappropriate performance and expression of gender through interactions 

with others. Gender is not only socially constructed, but performative in nature (West & 

Zimmerman, 1987; Butler, 1990). Butler (1990) argued that these performative actions 

constitute rather than express gender. To do gender, means to perform complex societal 

activities that involve perception and interaction which define certain activities and 

pursuits as either masculine or feminine (West & Zimmerman, 1987). An individual's 

gender carries with it cultural interpretations assumed by the gendered and sexed body 

(Butler, 1990). The reception of an individual's gendered body is contingent upon the 

interpretation and resignification of the individual's gender by other individuals (Butler,  

1990). To have a gendered body, means to have marks of biological, linguistic, and 

cultural differences inscribed upon it (Butler, 1990). These culturally prescribed and 

sanctioned differences come into play in nearly every aspect of life. Individual 

performance and societal reception of gender are the product of daily social practices and 

behaviors which codify and manifest femininity or masculinity. These include not only 

gender roles, or the set of social and behavioral norms that are considered to be socially 

appropriate, but societal scripts, such as dating. 

Gender role orientation. 

Most individuals display a number of sex-stereotypic behaviors and presentations 

(Butler, 1990). Women are conceptualized as being the  expressive gender, while men are 
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considered more instrumental in nature (Bem, 1978). How closely an individual follows 

these cultural prescriptions for masculinity and femininity is known as gender role 

orientation (Bem, 1978). There are a few measures for Gender Role Orientation including 

the Personality Attributes Questionnaire. However, the mostly commonly used measure is 

the Bem Sex-Role Inventory (BSRI). Developed by Sandra Bem in 1978, it consists of 60 

one-word personality attributes that are typed as either masculine, feminine, or socially 

desirable. In order to complete it, the participant indicates the extent he or she feels each 

word describes his or her personality on a 1 to 6 Likert scale. A higher score on a 

particular sub-scale indicates a higher orientation to the particular gender. It is important  

to note that this measure only accounts for gender role orientation and not gender role 

attitudes or gendered behavior.

 The study of gender role orientation was originally guided by the congruence 

model, which stated that positive emotional outcomes would be most related to an 

individuals' gender role orientation being in congruence with their birth-assigned sex 

(Worell, 2000). Gender role orientation was originally considered two-dimensional, in 

that an individual was typed as either stereotypically masculine or feminine (Bem, 1978). 

However, beginning in the 1980s, there was a shift in interest towards an androgynous 

model, which stated that masculinity and femininity were both independent and 

complimentary to each other (Worell, 2000). Gender role orientation has since been 

expanded to be inclusive of four gender role orientations: masculine (high masculine, low 

feminine), feminine (high feminine, low masculine), androgynous (high masculine, high 



 7

feminine), and undifferentiated (low masculine, low feminine) (Bem, 1981). 

According to this androgyny model, an individual who is able to integrate high 

levels of both masculine and feminine traits would be a more psychologically healthy 

individual (Bem, 1981). Critics of this model defer to the masculinity model, which 

stated that it is not the integration of both masculine and feminine qualities that were 

associated with better mental and emotional health, but only the masculine traits  

(Whitley, 1983). While the bulk of research indicates that a masculine or androgynous 

gender role orientation is related to better emotional outcomes and well-being (Flaherty 

& Dusek, 1980; Puglisi & Jackson, 1980; Kimlicka, Cross, & Tarni, 1983; Lau, 1989; 

Carlson and Steuer, 2001), there is also empirical research supporting the androgyny 

model; findings show that individuals who are typed as androgynous tend to have better 

emotional well-being than individuals typed as masculine, feminine, or undifferentiated 

(Antill & Cunningham, 1980; Bailey, Hendrick, & Hendrick, 2001). 

It has been theorized that these better emotional outcomes are related to a flexible 

gender expression, rather than a rigid one. An individual with an androgynous gender role 

orientation may be better able to display expressive and instrumental behavior in a wide 

variety of different contexts. Further, an individual with an androgynous gender role 

orientation may be less likely to experience distress that is associated with not fitting into 

one's conceptualization of what a masculine man or feminine woman should be. An 

individual's gender role orientation comes into play in not only the way an individual is 

received and read in society, but has been found to be associated with a number of 
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intrinsic, emotional factors that often play out within a relational context.

Emotional outcomes related to gender role orientation. 

Gender role orientation has been found to be related to self-esteem; individuals 

who have masculine or androgynous gender role orientations tend to have higher self-

esteem than those typed as feminine or undifferentiated (Antill & Cunningham, 1980; 

Puglisi & Jackson, 1980; Kimlicka, Cross, & Tarnai, 1983; Lau, 1989; Bailey, Hendrick, 

& Hendrick, 1987). Individuals with masculine and androgynous gender role orientations 

have also been found to have more developed self-concepts than feminine or 

undifferentiated individuals (Flaherty & Dusek, 1980; Carlson & Steuer, 2001).

A meta-analysis conducted by Whitley (1983), of over 30 studies exploring the 

relationship between sex or gender role orientation and self-esteem found a strong 

association between masculinity and self-esteem and lower rates of depression while 

femininity was found to be more closely associated with lower self-esteem and higher 

rates of depression in both men and women. One study conducted by Kleinplatz, 

McCarrey, and Kateb (1992) studied the relationship between gender role identity on 

womens' self-esteem, lifestyle satisfaction, and life conflict. Responses from over 500 

female college students were collected via anonymous self-report survey. Measures taken 

were gender role identity, using the Bem Sex Role Inventory, attitudes towards women, 

and life satisfaction. The Attitudes Towards Women Scale was used to measure 

perception of gender roles, which consisted of a number of declarative prescriptive 

statements regarding the appropriate roles of women. Life satisfaction was measured 
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using the Sense of Well-being Scale, a 20-item scale used to measure the extent to which 

a participant agreed or disagreed with a statement about whether the participant felt their  

life was going well. Using scores on the BSRI and the Attitudes Towards Women Scale, 

participants were sorted into either traditional or non-traditional gender role identities.  

Results indicated that non-traditional gender role identity was associated with higher 

levels of self-esteem and lower levels of overall conflict. While these results indicate 

possible benefits to not having a traditional gender role orientation, classification was 

only two-dimensional and androgyny was not even mentioned- women either fell into 

traditional or nontraditional. It is important to note possible variability within broad 

categories such as traditional and nontraditional. The majority of other studies do not use 

such a classification scheme, rather, they use the four dimension classification that Bem 

(1981) developed.

Antill and Cunningham (1980) conducted a study which illustrated the 

relationship between an androgynous gender role orientation and self-esteem. Over 200 

undergraduate students attending a large university in Australia completed the Bem Sex 

Role Inventory and Rosenberg Self-esteem Scale via an anonymous self-report survey. 

Findings were that androgynous or masculine gender role orientations were highly 

associated with high self-esteem, while feminine and androgynous gender role 

orientations were found to be associated with lower self-esteem. Lau (1989) which 

studied the relationship between gender role orientation and different domains of self-

esteem in a cross-cultural sample. Lau (1989) distributed measures for gender role 
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orientation, using the Bem Sex Role Inventory, and self-esteem using the Rosenberg Self-

esteem Scale to over 100 Chinese adolescents. The researchers examined five different 

domains of self-esteem: general self-esteem, academic self-esteem, social self-esteem, 

physical self-esteem, and appearance self-esteem. Results indicated that masculine and 

androgynous gender role orientations were found to be positively associated with general 

self-esteem, academic self-esteem, and physical self-esteem, while feminine and 

androgynous gender role orientations were found to be positively associated with social 

self-esteem and appearance self-esteem. These results indicate that an androgynous or 

sex-typed gender role orientation were associated with higher self-esteem in a number of 

different life aspects than undifferentiated gender role orientations. These findings speak 

to the assertion that androgynous individuals are able to internalize and utilize both 

masculine and feminine attributes in a number of different contexts.  

To illustrate the association between an androgynous or masculine gender role 

orientation Puglisi and Jackson (1980) conducted a study that examined the relationship 

between sex role identity and self-esteem in adults. Puglisi and Jackson (1980) 

administered a survey with measures for gender role and self-esteem to over 2000 

students, alumni, and staff at a large university. Researchers used the Bem Sex Role 

Inventory to measure gender role orientation and the Texas Social Behavior Inventory to 

measure self-esteem. Results indicated that individuals with masculine and androgynous 

gender role orientations had the highest self-esteem, while participants with feminine and 

undifferentiated gender role orientations had the lowest. 
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It has been well established that an androgynous and masculine gender role 

orientation is highly associated with self-esteem by a number of studies. But the 

emotional benefits of these gender role orientations do not end there. A number of studies 

(Schiff & Coopman, 1978; Flaherty & Dusek, 1980; Puglisi & Jackson, 1980; Carlson & 

Steuer, 2001) have indicated individuals with androgynous gender role orientations tend 

to have more developed self-concepts than individuals with other gender role 

orientations. Self-concept was defined as the way an individual thinks and perceives of 

himself, herself, or hirself (Puglisi & Jackson, 1980). To have a more developed self-

concept, means that one perceives themselves more fully in relation to any number of 

characteristics. A study on the relationship between psychological androgyny and 

components of self-concept yielded results that indicated that individuals with an 

androgynous gender role orientation tended to have more developed self-concepts than 

individuals with other gender role orientations (Flaherty & Dusek, 1980). Using a sample 

of over 300 undergraduate students attending a university in a major metropolitan city. 

Researchers used the BSRI to measure gender role orientation and a list of 21 bipolar 

adjective pairs to measure self-concept. Adjectives were paired and the participant 

indicated the extent to which they felt it described them on a seven point Likert scale.  

Results indicated that androgynous and masculine individuals tended to have more 

developed achievement/leadership, while feminine and androgynous individuals tended 

to be more developed in the congenial and social domains of the self. Overall, masculine 

individuals had the most developed self-concepts, followed by androgynous individuals, 
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then undifferentiated individuals, and lastly, feminine individuals. Results of this study 

were replicated by Carlson and Steuer (2001) in a racially diverse sample of over 500 

undergraduate students. These results may be partially explained in that one of the tenets 

of masculinity is to have a well-developed sense of self that is not relationally oriented. 

An individual with a feminine gender role orientation may be more likely to define 

themselves relationally and in terms of others and thus may have a less distinct self-

concept than individuals with other gender role orientations. An androgynous individual 

may lie somewhere in the middle- between having an extremely differentiated self-

concept and a relationally situated one. 

Schiff and Coopman (1978) conducted a study on the relationship between self-

concept and gender role orientation. Schiff and Coopman (1978) focused on a sample of 

over 150 female undergraduate students. Researchers took measures for gender role 

orientation using the BSRI and self-concept using the Index of Adjustment and Values 

and a sentence completion task. The Index of Adjustment and Values is a 49 item scale 

consisting of personal attributes that measures self-concept, self-acceptance, and 

discrepancies between the “ideal” self and “true” self. Items are on a five point Likert 

scale on which the participant indicates how often the attribute describes him or her. The 

sentence completion task measured ego development via completion of 36 sentences that 

the participant had to make relevant to his or herself. Results indicated that androgynous 

individuals tended to have not only higher self-esteem, but more developed egos and self-

concepts than their masculine, feminine, and undifferentiated counterparts.
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Results of these studies indicate that androgynous and masculine gender role 

orientations fare better in several domains of self-esteem than individuals with feminine 

and undifferentiated gender role orientations. Individuals with an undifferentiated gender 

role orientation consistently fare the worst in studies of self-esteem and self-concept 

(Antill & Cunningham, 1980; Puglisi & Jackson, 1980; Kimlicka, Cross, & Tarnai, 1983; 

Lau, 1989; Bailey, Hendrick, 1987; Schiffman & Coop, 1987). Sex typed individuals are 

high in either instrumental or expressive characteristics. The fact that they tend to fare 

better than individuals with undifferentiated gender role orientations in studies of self-

esteem and self-concept (but not as well as those with an androgynous gender role 

orientation) could be attributed to them getting validation from being able to perform 

instrumental or expressive acts with ease.  Additionally, society tends to reward and 

encourage individuals whose gender performance is sex-typed (Butler, 1990). An 

undifferentiated individual may be low in both instrumental and expressive traits and as 

such may not feel their gender performance lives up to societal standards. Such 

individuals may also not be subject to receiving the positive feedback that individuals 

whose gender performances live up to societal expectations while also not having the 

resiliency that comes with having a well-integrated gender role orientation that an 

androgynous individual has. 

Prior research has not only shown that individuals with androgynous and 

masculine gender role orientations have higher self-esteem and more developed self-

concepts than feminine or undifferentiated individuals (Flaherty & Dusek, 1980; Carlson 
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& Steuer, 2001), but that they tend to have more satisfaction with both their bodies and 

sex lives, as well (Kimlicka, Cross, & Tarnai, 1983). Kimlicka, Cross, & Tarnai (1983) 

conducted a study on the relationship between gender role orientation, body satisfaction, 

and sexual satisfaction on over 200 unmarried undergraduate students at a large 

university. Measures taken were gender role orientation, using the Bem Sex Role 

Inventory, body image, and sexual satisfaction. Body image was measured using a scale 

of 25 items consisting of body attributes (ex: legs, eyes, hair) which the participant 

indicated the extent to which they were satisfied or dissatisfied with that attribute. Sexual 

satisfaction was measured using an eight item scale which asked about the enjoyment of 

various sexual activities (kissing, holding hands, dating, intercourse). Results indicated 

that androgynous and masculine individuals scored similarly on self-esteem, body image, 

and sexual enjoyment measures, while undifferentiated and feminine individuals scored 

similarly on those measures. Masculine and androgynous individuals displayed the 

highest levels of both body satisfaction and sexual satisfaction. These results can be 

interpreted in that masculine and androgynous gender role orientations are active and 

agentive orientations, while a feminine gender role orientation may be susceptible to 

societal taboos regarding sex and may be less inoculated against poor body image 

(Kimlicka, Cross, & Tarnai, 1983). Furthermore, a woman who fits societal prescriptions 

for femininity may be more susceptible to “slut-shaming” and thus may feel more poorly 

about her sexual activities, while an androgynous individual, may be less likely to be 

affected by sexual double standards. 
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Bailey, Hendrick, and Hendrick (2001) explored the cognitive benefits of having 

an androgynous gender role orientation. They conducted a study on the relationship 

between sex and gender role orientation with love styles and sexual attitudes using an 

anonymous self-report survey. The researchers administered surveys to almost 300 

college students attending a large university in Texas. The surveys consisted of a measure 

for sexual attitudes, a 43 item 5 point Likert scale that measured the sexual attitudes of 

participants. Dimensions of sexual attitude were permissiveness (openness to casual sex 

with multiple partners), sex practices (use of birth control and contraceptives and 

tolerance towards non-normative sex acts), communion (conceptualization of sex as the 

ultimate communication device), and instrumentality (conceptualization of sex as  

pleasurable without necessitating commitment). Higher scores indicated more permissive 

sexual attitudes. Other measures used in the survey were the Rosenberg Self-esteem 

Scale, a measure of three dimensions of self-esteem (outgoingness, self-worth, and 

happiness), the Bem Sex Role Inventory, and the Love Attitudes Scale, a 43 item likert 

scale that measured the different types of love styles (ludus, mania, agape). Results 

indicated that a masculine gender role orientation was highly and positively correlated 

with the ludus (game playing) love style while negatively correlated with the mania 

(possessive) love style. Further, masculine and androgynous gender role orientations 

were associated with more sexual permissiveness and  with higher self-esteem than 

feminine and undifferentiated gender role orientations. Conversely, feminine gender role 

orientations were correlated with less sexual permissiveness, the mania love style, and 
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lower self-esteem. The results of this study indicate that individuals with masculine 

(nontraditional for women) and androgynous gender role orientations tend to not only be 

more sexually permissive, but have more secure love styles and higher self-esteem. These 

results also indicate that individuals with androgynous or masculine gender role 

orientations fare better within a sexual and dating context as their beliefs and behaviors 

lend themselves to more flexibility within the dating sphere.

Gender Role Orientation and Relationship Satisfaction.

Individuals who less rigidly adhere to cultural prescriptions of masculinity and 

femininity tend to have not only higher self-esteem, but more satisfying relationships 

(Cardell, Finn, & Marecek, 1981; Stephan & Harrison, 1985; Peters & Cantrell, 1993; 

Langis, Subourin, Lussier, & Mathieu, 1994; Vebelacker, Courtnage, & Whisman, 2003). 

This has held true for individuals of both genders and all sexual orientations. Findings of 

one study conducted by Cardell, Finn, and Marecek (1981) on the relationship between 

sex role orientation and sex-typed behavior and satisfaction in heterosexual, lesbian, and 

gay relationships found that not only gender role orientation was associated with 

relationship satisfaction, but sex differentiated behavior was also a predictor of 

relationship satisfaction. The researchers used a sample of 10 heterosexual couples, 10 

lesbian couples, and 5 gay male couples. The measure used for sex role differentiation 

was an 8 item scale spanning roles such as initiation of sex, judgment of partners' 

intelligence, and distribution of financial responsibility. Satisfaction was measured used 

Spanier's Dyadic Adjustment Scale. Results indicated that heterosexual couples were the 
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most sex-typed in both behavior and gender role orientation, while gay men were most 

sex typed in gender role orientation, but not behavior. Gender role orientation did not 

differ across sexual orientation. Lesbian couples were the least sex typed in their 

behaviors. The strongest predictor of satisfaction was amount and type of sex role 

behavior. This study highlights the important aspect of gender role behavior rather than 

just gender role orientation.

While the previously mentioned study highlighted relations between gendered 

behaviors and relationship satisfaction, another study conducted by Burger and Jacobson 

(2007) studied the relationship between sex roles, relationship adjustment, and 

communicative problem solving skills. The researchers administered measures to a 

sample of 60 married and cohabiting couples and then had them discuss three 

hypothetical martial problems. One measure used was the Baucom Sex Role Inventory, a 

90 item true or false scale that measured stereotypically feminine and masculine 

characteristics. In order to measure relationship adjustment, or relationship satisfaction, 

researchers used the marital interaction coding system to code filmed interactions 

between the couples. This coding system measures level of negative affect, amongst other 

characteristics. 

Participants were classified into one of four sex role categories: masculine, 

feminine, androgynous, and undifferentiated. Results indicated that femininity in male 

participants was found to be highly positively correlated with relationship satisfaction 

and problem solving, while masculinity in female participants was found to be correlated 
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with verbalizations of relational concerns. Undifferentiated individuals tended to be less 

satisfied with their relationships and less adept at problem-solving. These results indicate 

that couples who less rigidly adhere to prescribed gender roles are not only more satisfied 

with their relationships, but better at communicative problem-solving. This could 

potentially be attributed to the fact that less stereotypically masculine men are more  

likely to be better communicators than more stereotypically masculine men, or that less  

stereotypically feminine women are more likely to express themselves clearly and 

assertively.

Another study whose results indicate that less traditional gender role orientations 

are beneficial within the context of a romantic relationship was conducted by Burn and 

Ward (2005). The researchers studied how men's conformity to traditional masculinity 

related to relationship satisfaction. The researchers studied this both in men's self 

perception and in female partner perception. Conformity to traditional masculinity was 

measured using the Conformity to Masculinity Norms Inventory. The measure taps into 

nine aspects of stereotypical masculinity that includes: winning, emotional control, risk 

taking, violence, dominance, play boy, self-reliance, primacy of work, and power over 

women. Higher scores indicate higher internalization of stereotypical conceptualizations 

of masculinity. Relationship satisfaction was measured using the Relationship 

Assessment Scale, a seven statement measure that uses a five point Likert scale. Aspects 

of the relationship measured were satisfaction, needs being met, comparison of other 

relationships, regret of being in relationship, and overall love. The men in the sample 
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completed  measures describing themselves and their relationships while the women were 

asked to complete the measures with their current relationship in mind. Results indicated 

that conformity to traditional masculinity was negatively correlated with overall  

relationship satisfaction in both men and women. Women who rated their partners as 

more stereotypically masculine were less satisfied with their relationships. The 

dimensions of masculinity that were especially associated with relationship 

dissatisfaction in women were dominance, emotional control, power, primacy of work, 

and violence, while the dimensions that were most negatively related to relationship 

satisfaction in men were risk-taking, play boy, power, dominance, and violence. Overall, 

the negative relationship between stereotypical masculinity and relationship satisfaction 

was most strong in women. Results of this study indicate that not only are men with less 

hegemonically masculine internalizations and performance of gender having more 

fulfilling relationships, but their partners are as well.

Prior research has also indicated that it is not only men with less gender 

stereotypical gender role orientations who conceived relationships differently and in more 

healthy ways, but women did as well. In another study, Stephen and Harrison (1985) 

studied men's and womens' conceptualizations of intimacy. It had been suggested that 

men and women perceive intimacy differently in that men are more romantic and 

outwardly driven while women are more sensual and inwardly driven. The researchers set 

out to study whether individuals who conceptualize intimacy sex-typically had more 

satisfying relationships than those who are sex-atypical. They drew from a sample of 32 
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couples and 44 singles. Participants were given measures for relationship satisfaction 

using the Relationship World Index, a 60 item scale intended to measure couples 

longitudinally on the extent to which they share a world view. Other scales used were the 

Dyadic Formation Inventory and the Marital adjustment test. Results indicated that those 

who scored as sex-atypical (women and men who conceptualized intimacy as both 

inwardly driven and sexually driven) had higher overall relationship satisfaction and level 

of commitment to the relationship than participants who scored as having sex typical 

gender role orientations, confirming the predictions of the researchers.

As previously mentioned, rigidly defined and enforced gender roles are not 

healthy and lead to a variety of negative emotional and relational outcomes. One, which 

is both an emotional and relational outcome, is the phenomenon of self-silencing. Self-

silencing is a proposed explanation of why women are more prone to depression than 

men. Self-silencing can be seen as not only a contributing factor to gendered depression, 

but to less satisfying relationships, as well.

Self-Silencing.

Traditional gender roles dictate that men and women silence or restrict core 

aspects of themselves in order to maintain romantic relationships (Jack, 1991). This has 

been known to lead to a loss of a sense of self and an inability to express emotion and 

give voice to needs within the context of a romantic relationship (Jack, 1991). This 

phenomena, known as self-silencing, began as an explanation for why women are more 

prone to depression than men when therapist Dana Jack Crowley noted that the narratives 
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of depressed women she treated had consistent, recurring themes of feelings of 

inadequacy and worthlessness related to their romantic relationships. 

Jack (1987), in creating the concept of self-silencing, expounded upon the concept 

of voice, or the ability of an individual to express their true thoughts and feelings within 

the context of social relationships. Jack (1987) conceptualized voice as an indicator of 

self, in that higher levels of voice indicate an ability to speak and express oneself, and in 

turn create, maintain, and recreate an authentic self. Lower levels of voice indicate self-

doubt about privately held experiences in an individual and an inability to sustain 

convictions (Jack, 1987). To have a low level of voice means that there is a large disparity 

between the internal, authentic self and the outward presentation of the self, usually one 

that fits an image provided by another individual (Jack, 1987). Prior research on the 

concept of voice had been conducted primarily on adolescent girls, but Jack felt that 

further research needed to be conducted on different samples of people so that these 

concepts could be more generalizable. Jack (1991) conducted in-depth interviews in a 

longitudinal study of depressed women and saw consistent themes such as an inability to 

express dissatisfaction in a relationship for fear of jeopardizing it and feelings of failure 

and worthlessness in relation to failed relationships. From there she created and expanded 

the concept of self-silencing.

Self-silencing is divided into four facets: care as self-sacrifice, externalized self-

perception, divided self, and silencing the self. Care as self-sacrifice, draws upon the 

traditional female role that dictates that a woman is to put the needs of her partner in front 
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of her own. Externalized self-perception relies on the socialization of women to be 

relationally oriented and to judge herself by external bench-markers such as the state of 

her relationship or the opinions of peers. Divided self is the facet of self-silencing where 

a woman conceals core aspects of herself from her relational partner in order to preserve 

the relationship. Silencing the self is the explicit extent to which an individual silences  

her true thoughts and feelings in order to avoid conflict in a relationship. All factors 

together contribute to an inauthentic relationship where women, constrained by their 

gender role socialization, are unable to express their true emotions for fear of creating 

conflict in the relationship. While this theory was originally posited to be a strictly female 

phenomenon, later research indicated that men engage in the same self-censuring 

behavior (Jack, 1991; Gratch et al, 1995; Thompson, 1995; Duarte & Thompson, 1999; 

Smolak & Munsterlieger, 2002), but the link between self-silencing and depression has 

not been consistently found in men (Gratch et al., 1995, Smolak & Munsterlieger, 2002).

Self-Silencing and Gender.

Self-silencing is posited to be a result of the gender socialization process (Jack, 

1987). Interpersonal relationships are considered to be the profound organizer of the 

female experience (Jack, 1991). Jack (1987) proposed that this is due to women being 

socialized to be relationally oriented and as such to use their relationship with their 

mothers as a model, while the socialization of men is contingent upon a separation from 

such a relationship (Chodorow, 1978). This results in a continuing identification with 

one's primary caregiver and as such women learn to experience another's needs and 
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feelings as their own (Chodorow, 1978). A woman's orientation to relationships is seen as 

the central component of the female identity and tantamount to her emotional activity  

(Jack, 1991). In contrast, men are not socialized to be relationally oriented, but rather 

achievement oriented and as such are less likely to be dependent upon relationships as a 

source of validation. Women are socialized to look to relationships in order to gain a 

sense of identity and build self-esteem (Jack, 1991). The result is a perception of the self 

characterized by using external markers to gauge whether a woman should feel good 

about herself. 

Further, cultural expectations and ideals of independence and autonomy in 

Western society devalue individuals who are dependent upon relationships and regard this 

dependence as a weakness (Jack, 1991). Though the capacity for intimacy is a sign of 

both maturity and health, a woman who is reliant and dependent upon relationships is 

seen as weak by dominant society.

Though self-silencing was originally posited as a behavior enacted by females, 

later studies with male participants found that men and women tend to self-silence at 

about the same level  (Jack, 1991; Gratch et al, 1995; Thompson, 1995; Duarte & 

Thompson, 1999; Smolak & Munsterlieger, 2002). Results of several studies have 

indicated that men score similarly to women on the Silencing the Self scale with 

particular respect to global self-silencing. However, men do not display the same 

relationship between self-silencing and depression as consistently as women do. Results 

of several studies have indicated that self-silencing is not highly related to depression in 
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men (Gratch et al., 1995; Smolak & Munsterlieger, 2002), while results of other studies 

have indicated that there is a relationship between self-silencing and depression in men 

(Thompson, 1995; Duarte & Thompson, 1999). However, the relationship between 

depression and self-silencing is never as strong as it is in women (Thompson, 1995; 

Duarte & Thompson, 1999). This may, in part, be due to men's institutionalized power 

and privilege that women do not have which may leave men less vulnerable to being 

affected by interpersonal conflict (Gratch et al., 1995). Furthermore, men are less likely 

than women to be financially dependent upon their partners and as such the stress of  an 

inauthentic relationship may not be severe when an individual does not have to worry 

about his future security should the relationship be terminated (Jack, 1991). The lower 

correlation of depression and self-silencing in men may also be explained by men's 

socialization to judge themselves not by the relational aspects of their lives, but rather by 

levels of achievement and performance in other areas of life (Jack, 1991). It is possible 

that a man in a relationship wrought with self-silencing, and in turn inauthenticity, is less 

likely to see the unspoken conflict in the relationship to be a result or indication of 

personal shortcomings. This could also be attributed to the fact that men are more likely 

to see relationships as functional rather than central to their lives and as such the potential  

termination of one would seem less stressful to them than to women (Jack, 1991). 

Furthermore, societal expectations dictate that women are to internalize the behaviors,  

attitudes, and values of nurturing and display them in their everyday lives, while these 

characteristics are devalued and discouraged in men (Jack, 1991) and seen as 
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unmasculine and feminine qualities. Societal expectations also dictate that it is considered  

more culturally acceptable for men to assert their agency within a relationship than for 

women to, and as such self-silencing can be seen as more of a choice than an imperative 

for them (Jack, 1991). 

While the initial research on self-silencing was promising, and the many women 

Jack interviewed revealed similar themes in their narratives, it was qualitative data and 

quantitative data had to be collected and analyzed before such a construct could be 

deemed generalizable. A means of measuring levels self-silencing became necessary in 

order to measure this new construct.

Measuring self-silencing: Silencing the Self Scale. 

Jack and Dill (1991) developed the Silencing the Self Scale (STSS) in order to 

measure and quantify self-silencing. This 31-item scale has been found to have high 

levels of both reliability and validity for both genders (Jack & Dill, 1992; Gratch et al.,  

1995). 

The scale was initially tested in three samples of women: battered women in a 

shelter, cocaine addicted mothers, and female college students. The STSS shows 

different, but consistent and reliable results across a number of social and relational 

contexts. Jack (1991) administered the scale  and found that the scale had high internal 

consistency for each group and high test retest reliability. Additionally, high construct 

validity was found in that each sub-scale was highly intercorrelated with each other sub-

scale. The researchers expected to find that the women staying at the battered women's 



 26

shelter would express the most self-silencing due to the high level of conflict in their 

relationships, unsatisfactory relational outcome, and expectations of submission in their 

relationships. The results of this study confirmed that hypothesis. Conversely, the 

researchers also expected that the university sample would show the least self-silencing 

due to the high amount of freedom the women experienced in the form of fewer social 

demands and romantic unattachment. Results also indicated that this hypothesis was 

valid.

The STSS also shows a high level of validity across race and gender. Gratch et al. 

(1995) used a large, ethnically diverse sample of over 1,000 men and women from an 

urban university in order to study gender and ethnic differences in levels of self-silencing 

and their possible correlations with depression. The sample of African American, Asian, 

Caucasian, and Latino men and women answered the Silencing the Self Scale and Beck 

Depression Inventory (a commonly used scale to measure depressive symptoms). Results 

of the study indicated that men self-silenced as much as women did. However, women 

scored higher on the depression scale. Asian participants scored higher on both the self-

silencing scale and depression scale. The results of this study are rather interesting in that 

it was expected that men would not self-silence nearly as much as the women would. 

However, it is likely that men and women self-silence for different reasons or their 

perceptions of self-silencing are different (Gratch et al., 1995). It has been proposed that 

men tend to self-silence because they are not given the language of articulating their 

emotions due to their gender role socialization (Jack, 2010). However, this was merely 
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one study on the relationship between self-silencing and depression, further research to 

explore this link will be necessary. Another study by Remen et al. (2002) on 

undergraduate students yielded similar results.

Correlates of Self-Silencing.

Self-silencing has been associated with a number of negative outcomes such as 

depression (Jack, 1991; Whiffen et al., 1997) disordered eating pathology (Smolak & 

Munsterlieger, 2004), and heart disease (Jack, 2011). Furthermore, numerous studies have 

established the link between self-silencing and depression and self-silencing and low self-

esteem. 

Whiffen et al. (1997) conducted a study centering on the mediating effect of self-

silencing on the relationship between marital conflict and depression using a sample of 

over 100 couples. The measures used were the Beck Depression Inventory to measure 

depressive symptoms and the Silencing the Self Scale to measure level of self-silencing. 

In order to measure level of marital conflict, researchers used the Conflict Tactics scale, a 

20 item measure that uses a 7 point scale on which the participant indicates to what level 

they have taken part in the mentioned behaviors, options range from never to over 20 

times. The scale measures instances of both verbal aggression and physical violence 

when in conflict with a romantic partner. Participants completed this measure twice, once 

for themselves and once for their partners. 

Results indicated that men displayed higher levels of globalized self-silencing, 

while women displayed significantly higher levels of the externalized self-perception 
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facet of self-silencing. Women also displayed significantly higher levels of depressive 

symptoms than men. Additionally, partner agreement about the level of conflict in their 

relationship was highly correlated. Depressive symptoms in women were also highly and 

positively correlated with self-silencing. Further, depression, self-silencing, and level of 

conflict in the relationship was highly related for women as well.  In sum, both men and 

women remain silent, avoid conflict, and hide their true feelings (Jack, 1991).

Another study conducted by Witte, Sherman, and Flynn (2001) established a link 

between self-silencing and certain Big Five personality traits. The researchers 

administered surveys to over 100 predominantly white female undergraduate students 

attending Loyola university. Measures taken were self-silencing, using the silencing the 

self scale and the NEO Five Factory Inventory. The dimensions of the Big Five were: 

extraversion (quantity and intensity of interactions, need for stimulation, and capacity for 

joy), openness to experience (proactive seeking and appreciation of experience and 

toleration of the unfamiliar), neuroticism (affective adjustment and emotional stability),  

agreeableness (attitudes an individual holds towards others), and conscientiousness 

(organization, persistence, motivation, and ability to delay gratification). Results of this  

study indicated that self-silencing was negatively correlated with extraversion and 

openness, while it was positively correlated with neuroticism. Neuroticism was 

particularly highly correlated with all four sub-scales of self-silencing while extraversion 

and openness were highly negatively correlated with externalized self-perception, care as 

self sacrifice, and divided self facets of self-silencing. 
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Self-silencing has also been found to be associated with specific stages in 

women's development of feminist identity. In a study conducted by Witte and Sherman 

(2002) women were asked to fill out a survey that included measures for self-silencing, 

depressive symptoms, and feminist identity. Self-silencing was measured using the 

silencing the self scale, depressive symptoms were measured using the Beck Depression 

Inventory, and feminist identity was measured using the stage model of feminist identity 

development by Downing and Roush. The stages in this model are: passive acceptance (a 

woman is unaware of sexism and values traditional gender roles), revelation (a woman 

becomes sensitive to oppression and responds with anger and guilt and rejection of 

traditional gender roles), embeddedness (a woman discovers sisterhood, women's culture, 

and associations with women while cautiously interacting with men), synthesis (a woman 

begins to transcend traditional gender roles, and integrates positive feminine 

characteristics into her personality), and the final stage, active commitment (a woman 

commits and identifies as a feminist and views men as not bad, but different). Results 

indicated that the passive acceptance and revelation stages were positively correlated 

with overall self-silencing and the externalized self perception and divided self 

dimensions of self-silencing. Conversely, synthesis was found to be negatively correlated 

with self-silencing. These results indicate that a rejection of traditional gender values is  

negatively associated with self-silencing. Furthermore, women who are later on in their 

development of a feminist identity are better able to reject traditional gender roles by 

rejecting societal pressure to be passive and dependent. Findings of this study indicate 
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that the passive acceptance of women's oppression and the adherence to traditional 

gender roles is positively associated with self-silencing and self-censure. While the link 

between self-silencing and personal emotional outcomes such as depression (Jack, 1991; 

Whiffen, 1997) has been established, it is important to note that self-silencing happens 

within the context of a romantic relationship and as such it would make sense that a 

relationship rife with stifled discontentment and hidden aspects of the agents in the 

relationship would contribute to the satisfaction of the relationship itself.

Self-silencing and Relationship Satisfaction.

Thompson (1995) sought to expand upon the findings of Jack (1991) about the 

relationship between self-silencing, relationship satisfaction, and depression. Thompson 

coined the term “compliant connectedness” which is essentially a societally encouraged 

anxious attachment style in women. Compliant connectedness encourages compulsive 

care taking, pleasing others, and an inhibition of self-expression in order to maintain 

social relationships. Findings (Thompson, 1995; Wright & Busby, 1997; Culp, 1998; 

Newman, 1998; Uebelacker, Courtnage, & Whisman, 2003) demonstrate that womens' 

relationship satisfaction is strongly and inversely correlated with depressive symptoms 

support the idea of compliant connectedness. Women who are unsatisfied in their 

romantic relationships thus are more likely to view it as a personal shortcoming with 

negative emotional outcomes.

Thompson (1995) recruited heterosexual participants who cohabited with their 

partners. Measures for self-silencing, depression, self-esteem, and relationship 
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satisfaction were taken in the form of a self-report survey. Results of the study indicated 

that neither men nor women were more likely to experience depressive symptoms. 

However, depression was related to relationship satisfaction in both men and women. 

Scores on the depression measure were positively correlated between partners in the 

relationship. Results also indicated that men were more likely to self-silence than women, 

but self-silencing was not correlated with depression or relationship satisfaction in men. 

However, self-silencing was negatively correlated with relationship satisfaction and 

positively correlated with depression in women. These results indicate that self-silencing, 

while done with the intent of preserving social relationships, may actually have negative 

outcomes in the long-run. Further, these results indicate that self-silencing is more closely 

related to women's self-esteem and emotional states than men's. One possible explanation 

is that men are being affected as much as women by their silencing, but just in different 

ways. 

The Current Study

Women are socialized to be caring, nurturing individuals who put the needs of 

their loved ones before their own, while men are socialized to be emotionally restrained 

(Jack, 1989; Jack, 1991). Individuals who do not fit this prescription are often seen as 

dysfunctional and made to feel ashamed, which often leads to a hiding of their own 

desires in order to better fit cultural and societal expectations of their gender (Jack, 1991). 

Jack (1989) posited that women are more prone to depression due to socialization factors 

related to gender, which over-emphasize the importance of relationships and encourage 
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them to judge themselves by external markers such as the state of their relationship. 

Further research indicated that men are just as likely to self-silence as women are (Jack & 

Ali, 2010). This over-valuation of relationships leads women to suppress their true 

thoughts and feelings in order to avoid conflict for fear of putting the relationship in 

jeopardy. Conversely, men are made to feel like they must keep up a stoic facade lest they 

fail to live up to traditional prescriptions of masculinity (Jack, 1991). This phenomenon, 

self-silencing, has been related to a number of negative emotional outcomes in women 

such as depression and low self-esteem (Jack, 1991; Jack, 1992; Gratch, 1995; 

Thompson, 1995; Wright, 1997). In addition to the negative emotional outcomes 

associated with self-silencing, a number of negative relational outcomes have been found 

to be associated, such as higher conflict and lower overall satisfaction (Jack, 1991; 

Whiffen, 2007). 

Prior research has focused on either gender role orientation and relationship 

satisfaction,  or self-silencing and relationship satisfaction, while literature studying the 

relationship between gender role orientation and self-silencing is lacking. However, prior 

literature seems to imply that gender role orientation, self-silencing, and relationship 

satisfaction might be interrelated. Jack (1991) posited that the negative emotional 

outcomes associated with self-silencing are a result of gender role socialization, given 

that an individual's gender role orientation is indicative of how deeply an individual has 

internalized and enacts cultural prescriptions of their gender. Further, self-silencing in a 

relationship may be indicative of feelings of being unable to be open and honest with 
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one's partner, which could likely translate into a less satisfying and more stressful 

relationship. While results of prior studies seem promising, all of them focused on 

heterosexual, cis-gendered individuals in monogamous relationships, while ignoring or 

excluding those with non-normative sexual orientations, gender identities, and 

relationship types. In conducting a review of the prior literature, a distinct lack of trans 

and nonbinaried individuals within the studies was noted. While many of these studies 

were conducted long before LGBTQ issues began coming into the forefront of social 

issues, a good number of them were conducted beyond the year 2000. This raises issues 

of not only visibility, or lack thereof, but of where such individuals fall. Questions of how 

gender non-conforming individuals could be situated within the literature and body of 

research comes to mind.

In allowing participants to self-identify their gender identities and sexual 

orientations, the current study sought to test possible links between these three personal 

and relational factors in individuals, while being inclusive of non-normative gender 

identities, sexual orientations, and relationship types. An individual who more closely fits 

cultural prescriptions and expectations of femininity (which dictates that feminine 

individuals are submissive and soft-spoken) or an undifferentiated gender role orientation 

(who scores highly on neither the expressive or instrumental aspects of gender 

socialization), may be more likely to self-silence than an individual with an androgynous 

or masculine gender role orientation. Androgynous individuals may get the best of both 

worlds, so to speak, while masculinity is seen as powerful and highly valuable in society. 
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This may, in turn, lead to these individuals feeling more empowered and may be better 

able to assert their “true” desires and express their “true” selves within the context of 

romantic relationships. Individuals who self-silence more, may, in turn, may be less 

satisfied with their romantic relationship due to its inauthenticity and high levels of self-

censoring involved, while individuals who self-silence less may have more agency in 

their relationships, which would translate into more authentic and satisfying relationships.

The possible relations between these variables were explored via anonymous self-

report surveys conducted using a sample population from a small liberal arts college 

campus in Southwestern Florida. Participants took an online survey that consisted of 

measures for demographics, gender role orientation, self-silencing, and relationship 

satisfaction. 

It was predicted that a considerable number of participants would identify with a 

non-normative gender identity or sexual orientation when allowed to self-identify via an 

open response question. The importance of inclusion of non-normative gender identities 

and sexual orientations cannot be understated, as such identities are becoming more 

visible and accepted in mainstream society. To ignore such populations or force a choice 

upon something as personal as gender identity or sexual orientation would be 

marginalizing and would not allow the present study to get the full scope of human 

gender and sexuality.

The first research hypothesis was people with androgynous gender role 

orientation would exhibit lower levels of self-silencing, while those with feminine or 
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undifferentiated gender role orientations would exhibit higher levels of self-silencing. 

This is in line with findings of Culp (1995), Newman (1998), and Jack and Ali (2010). 

Women who have less sex stereotypical gender role orientations are less likely to adhere 

to cultural prescriptions of femininity, one of which is externalized self-perception and 

reliance on social relationships for validation. Non-gender stereotypic women may also 

be more likely to assert themselves within the context of a relationship. Similarly it was 

expected that men with non-sex stereotypical gender role orientations would be less 

likely to adhere to the masculine prescription for stoicism and would be more likely to 

express thoughts and feelings than their gender stereotypic counterparts.

The next hypothesis was that those with an androgynous gender role orientation 

would exhibit higher levels of satisfaction in their relationships, based upon findings by 

Stephen (1985) that couples who have non-sex stereotypical gender role orientations are 

generally more satisfied in relationships and are more effective at communicative 

problem solving (Burger, 2007). This could be attributed to the fact that women who are 

typed as androgynous in their gender role orientation are more likely to have the agency 

and assertiveness to vocalize discontent and express their opinions, while still having 

positive relational qualities associated with femininity. Conversely, a man with an 

androgynous gender role orientation may be more apt to discuss his feelings due to his 

internalization of the expressive tenets of femininity, while a man with a masculine 

gender role orientation has internalized the cultural prescriptions for masculine stoicism 

and may, in turn, censure his feelings more. 
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The next hypothesis was that overall self-silencing would be negatively related to 

overall relationship satisfaction. Based upon the findings of Culp (1995) and Whiffen 

(2007), that found that relationships where self-silencing is prevalent are less satisfying 

and more rife with conflict than those that exhibit lower levels of self-silencing, it was 

also hypothesized that relationship satisfaction would be particularly negatively related 

with the divided self and externalized self-perception facets of self-silencing. The logic 

behind this prediction was that relationships wherein one or both partners feel the 

necessity to conceal aspects of their “true” self are likely to be less satisfying than ones 

based upon honesty and openness. Additionally, in judging oneself by external standards 

and markers, an individual might be less likely to stay in an unhappy relationship for fear 

of viewing the termination of the relationship as a personal failure or out of concern of 

how others may react to the termination of such a relationship.

The final hypothesis was that there would be no difference in self-silencing and 

relationship satisfaction between sexual orientations. The majority of the literature was 

not inclusive of non-heterosexual people or assumed heterosexuality. However, this 

prediction is in line with findings by Burn and Ward (2005), the one study that was 

inclusive of non-heterosexual participants; they did not find any differences in 

relationship satisfaction between sexual orientations.

Method

Participants

Young adults attending a small liberal arts college in Southwestern Florida 
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(N= 84) were recruited via the school's internet forum and online list-serv. While 142 

participants began the survey, only 84 completed it in its entirety. Data from participants 

who did not complete the full survey were excluded from the final analysis. The gender 

composition of participants was predominantly female, with 69 participants identified as 

female, 12 as male, and 3 participants identified as being non-binaried or transgendered. 

Due to the small sample size of non-binaried or trans participants, they were excluded 

from the final analysis, bringing the total number of participants to 81. Participants 

ranged in age from 18 to 38 years old (M= 20.62, SD= 2.60). Mean year enrolled in 

college was 2.56 (SD= 1.14). 

Participants were invited to participate in the study if they were currently involved 

in a romantic relationship. Most participants were in monogamous relationships (N= 62), 

nine participants identified as being in an “open” or non-monogamous relationship, and 

10 participants reported being engaged or married. Participants were predominantly 

heterosexual, with 57 participants identifying as such, however a number of participants 

identified as heterosexual, but noted not feeling closely tied to it or reporting some degree 

of sexual fluidity; 24 participants identified as non-heterosexual (bisexual, homosexual, 

queer, pansexual, or other). Relationship length ranged from one month to over three 

years.

Materials

Materials were an online survey hosted on the website Surveymonkey.com. The 

survey included demographic questions such as age, year in college, gender identity, and 
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sexual orientation; it also contained measures for gender role orientation, self-silencing, 

and relationship satisfaction. For the survey as it appeared online, see Appendix A.

Gender Role Orientation. The measure used for gender role orientation was the 

Bem Sex Role Inventory Revised (Bem, 1971). It is a 60 item Likert scale. Items were 

single-word adjectives which the participant indicated the extent to which the word 

described him/her. Agreement ranges from never or almost never true (1) to always or 

almost always true (7). The totals from each facet of gender role orientation (feminine 

and masculine) were added together and the participant was categorized into one of four 

gender role orientations based upon the mean score on each sub-scale of the sample. 

Gender role orientations were: feminine (high feminine, low masculine), masculine (high 

masculine, low feminine), androgynous (high feminine, high masculine), and 

undifferentiated (low feminine, low masculine). Mean score on the feminine sub-scale 

was 4.81 (SD= .69), while mean score on the masculine sub-scale was 4.78 (SD= .75). 

Participants who scored above the mean for the feminine sub-scale, but not the masculine 

were classified as having a high feminine gender role orientation. Participants who scored 

above the mean for the masculine sub-scale, but not the feminine were classified as 

having a masculine gender role orientation. Participants who scored above the mean on 

both the feminine and masculine sub-scales were classified as having an androgynous 

gender role orientation; conversely, participants who scored below the mean on both sub-

scales were classified as having an undifferentiated gender role orientation.

Self-Silencing. The measure used to measure self-silencing was the Silencing the 
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Self Scale as developed by Jack (1991). It is a 31-item measure consisting of four sub-

scales of self-silencing: care as self-sacrifice (the degree to which an individual places the 

needs and desires of others before their own), silencing the self (the degree to which an 

individual will not discuss issues that are troubling her/him/hir in order to preserve a 

relationship), divided self (the degree to which an individual hides their “true” self in 

order maintain the relationship), and silencing the self (the degree to which an individual 

does not voice discontentment or negative emotions in order to avoid conflict in the 

relationship). Each item was measured on a 5 point Likert scale ranging from strongly 

disagree (1) to strongly agree (5). Participants indicated to what degree they felt the 

particular item described them and the way they conduct themselves in relationships. 

Items on the measure were totaled, with the exception of items 1, 8, 11, 15, and 21, which 

were first reverse-scored, then entered into the total.  The minimum score a participant 

could have was 31, the maximum was 155. Higher scores indicated more self-silencing, 

while lower scores indicated less self-silencing.

Relationship Satisfaction. Relationship satisfaction was measured using the 

Dyadic Adjustment Scale (Spanier, 1976), a commonly used tool to measure marital 

adjustment. It is a 32 item scale in which the participants indicated the extent of 

agreement or disagreement between them and their partner for each item. Items are rated 

on a 5 point scale from always agree (5) to always disagree (1). The scale consists of four 

interdependent dimensions which are: agreement between the couple on important 

matters, cohesion of the couple on common activities, satisfaction of the couple with the 
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progress of their relationship, expression of satisfaction with their affective and sexual 

life. The scale is scored by totaling the values of each question, while reverse scoring 

measures which indicate dysfunction in the relationship. The highest possible score 

achievable is 151, which would represent an “ideal” relationship, scores above 97 

indicate an “adjusted” couple, and anything below that is the cutoff for a “distressed” 

couple. Two items on the scale (6 and 29) which assumed sexual activity within the 

relationship were altered by the researcher to include a “not applicable/not sexually 

active” option.

Procedure

Surveys were administered online via the survey hosting website 

Surveymonkey.com. Participants were recruited via the school's e-mail based forum and 

student list through an e-mail that included a link to the survey (for full recruitment e-

mail see Appendix B). Participants gave informed consent electronically, and completed 

the survey. Participants who did not give informed consent were taken to a 

disqualification page, thanking them for their time. Participants who identified 

themselves as single (not in a romantic relationship) were also taken to a disqualification 

page. Upon completion, participants were taken to a page thanking them for their time. 

The survey was available for 12 days. On the 12th day, once over 80 participants had 

completed the survey, responses were closed and the survey became unavailable to those 

who clicked on the link. Participants were not compensated and surveys could only be 

completed once on a particular computer.
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Results

Overall descriptive statistics. The Silencing the Self Scale was internally 

consistent (α= .85). The mean score for overall self-silencing was 71.70 (SD= 13.23) 

which indicated a moderate amount of self-silencing. Scores ranged from 37-116 on the 

Silencing the Self Scale, indicating a large amount of variability. The Dyadic Adjustment  

Scale was internally reliable (α= .85). The mean score on the Dyadic Adjustment Scale 

was 128.74 (SD= 9.85) indicating highly adjusted, or satisfied couples. The scale had a 

minimum score of 98, and a maximum of 144. No couples could be classified as 

distressed, rather all were considered adjusted. The Bem Sex Role Inventory also proved 

to be internally consistent (α= .88 for the masculine sub-scale and α= .84 for the 

feminine). Twenty-two participants were classified as feminine, 16 were classified as 

masculine, 24 were classified as androgynous, and 22 were classified as undifferentiated. 

Participants who identified as trans or nonbinaried were excluded from all final analyses 

due to the small sample size (N= 3), bringing the sample size in the final analysis to 81.

Self-Silencing. In order to explore differences in self-silencing between genders, a 

two sample t test was run. Participants who identified as trans or non-binaried were 

excluded due to the small sample size. Results were not significant; mean self-silencing 

was not significantly different between female (N= 69, M= 70.95, SD= 13.32) and male 

participants (N= 12, M= 76.00, SD= 12.37), t(79)= -1.22, p = .26. Further analyses were 

run in order to explore whether there were significant gender differences in each sub-

scale of self-silencing. See Table 1 for mean self-silencing scores and standard deviations 
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across gender for each sub-scale. Female participants self-silenced significantly more 

than male participants in the externalized self-perception, t(79)= -2.16, p= .03, and 

silencing the self facets, t(79)= -2.57, p= .01. No significant differences were found in 

the divided self, t(79)= -.96, p= .34 and care as self-sacrifice, t(79)= -1.66, p= .10, facets 

of self-silencing.

It was hypothesized that participants with androgynous gender role orientations 

would show significantly lower levels of self-silencing than participants with feminine or 

undifferentiated gender role orientations. A one-way ANOVA was used to explore 

differences in overall self-silencing by gender role orientation. Results indicated there 

was a difference in overall self-silencing score by gender role orientation, 

F(3,77) = 7.12, p< .01. Post hoc comparisons using Tukey's HSD test showed that 

androgynous (N= 22, M= 64.31, SD= 10.86) and masculine 

(N= 17, M= 66.82, SD= 14.17) individuals self-silenced significantly less than feminine 

(N= 22, M= 77.22, SD= 12.48) and undifferentiated (N= 20, M = 77.90, SD = 10.26). 

Results also indicated that androgynous and masculine gender role orientations self-

silenced equivalently, while undifferentiated and feminine gender role orientations self-

silenced equivalently, as well; all p values were < .05.

Relationship Satisfaction. Next, it was hypothesized that androgynous gender 

role orientations would exhibit greater overall relationship satisfaction than other gender 

role orientations. In order to explore this possible relationship, a one-way ANOVA was 

run. Only the significant differences are reported; for mean relationship satisfaction and 
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standard deviations across gender role orientations, see Table 2. There was a significant 

difference between mean relationship satisfaction across gender role orientation 

F(3,77) = 3.17, p = .03. Post hoc comparisons using Tukey's HSD test showed that 

overall relationship satisfaction for androgynous gender role orientations 

(M= 131.95, SD= 9.93) was significantly greater than undifferentiated gender role 

orientations (M= 123.65, SD= 11.18); all ps < .05.

Next, the relationship between overall self-silencing and overall relationship 

satisfaction was examined. It was hypothesized that overall self-silencing would be 

negatively related to overall relationship satisfaction. It was also hypothesized that 

relationship satisfaction would be particularly negatively correlated with the divided self  

and externalized self-perception facets of self-silencing. A significant negative 

relationship between overall self-silencing and overall relationship satisfaction was 

found, r(79)= -.21, p= .05. A further correlational analysis was run for each individual 

facet of self-silencing and overall relationship satisfaction. Overall relationship 

satisfaction was found to be negatively correlated with both the externalized self-

perception r(79)= -.31, p= .01 and divided self facets of self-silencing, 

r(79)= -.53, p< .01. However, there was no significant correlation between overall 

relationship satisfaction and the two other facets of self-silencing which were: care as 

self-sacrifice, r(79)= .13, p= .26, and self-silencing r(79)= -.03, p= .78.  Additional 

correlational analyses were run for each dimension of relationship satisfaction with 

overall self-silencing. No significant correlations were found between overall self-
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silencing and each dimension of relationship satisfaction. The dimensions were: 

consensus [r(79)= -.16, p= .16], cohesion [r(81)= -.13, p= .24], affection 

[r(79)= .02, p= .84], and satisfaction [r(79)= -.19, p= .08]

Sexual Orientation. Finally, differences in overall self-silencing and relationship 

satisfaction between sexual orientations were explored via two sample t tests. The 

analyses revealed no significant differences in mean self-silencing between heterosexual 

(N= 57, M= 71.14, SD= 12.84) and non-heterosexual (N= 24, M= 73.04, SD= 14.32) 

participants, t(79) = -.59, p= .56. The analyses also revealed no significant differences in 

mean relationship satisfaction between heterosexual (M= 128.79, SD= 10.85) and non-

heterosexual (M= 128.63, SD= 7.10) participants, t(79) = .07, p= .95.

Discussion

The objective of this study was to examine the relations between gender role 

orientation, self-silencing, and relationship satisfaction. It was hypothesized that people 

with androgynous and masculine gender role orientations would exhibit lower levels of 

self-silencing than people with undifferentiated or feminine gender role orientations. It 

was also hypothesized that those with androgynous gender role orientations would 

express higher levels of satisfaction in their relationships than those with masculine, 

feminine, or undifferentiated gender role orientations. Furthermore, it was hypothesized 

that self-silencing would be negatively related to relationship satisfaction with particular  

respect to the divided self and externalized self-perception facets of self-silencing. Lastly,  

it was hypothesized that there would be no significant difference in level of self-silencing 
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or relationship satisfaction between heterosexual and non-heterosexual participants. All 

the hypotheses were at least partially validated. These are discussed in turn below. 

Self-Silencing

The current study found no gender differences in overall level of self-silencing, 

but found gender differences in individual facets of self-silencing. These findings are in 

line with prior literature (Jack, 1991; Gratch et al., 1995; Thompson, 1995; Duarte & 

Thompson, 1999; Smolak & Munsterlieger, 2002). These findings serve to reinforce the 

idea that while the concept of self-silencing was originally conceptualized as a 

“women's” problem, it is a phenomenon that can be seen in both men and women. It is 

likely that while men and women self-silence to similar extents, they may do so in 

different ways and for different reasons. Jack (1991) posited that men self-silence 

because they are not given the language to express their emotions due to rigid 

prescriptions of masculinity. Conversely, Jack (1991) posited that women self-silence in 

order to avoid initiating conflict that may ultimately result in the termination of the  

relationship. This can be seen in the finding that female participants displayed higher 

levels of the self-silencing facet of this construct. This illustrates a female hesitation to 

vocalize negative feelings and discontentment. Furthermore, the findings that women 

displayed higher levels of the externalized self-perception facet than men did further 

reinforces Jack's (1991) argument that women are socialized to judge themselves by 

external markers. 

While the present study had hoped to explore self-silencing in gender non-
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conforming individuals, the sample size was too small to include them in the final 

analysis (N=3). Future research that either includes a large sample of gender 

nonconforming individuals, or focuses on them are necessary as such individuals may 

express higher levels of self-silencing due to their situation in a society that marginalizes 

and erases them.

Gender Role Orientation and Self-Silencing

The first finding was that people with androgynous gender role orientations and 

masculine gender role orientations self-silenced significantly less than feminine or 

undifferentiated gender role orientations, validating the first hypothesis. Prior literature 

exploring the relation between gender role orientation and self-silencing is surprisingly 

scarce (Culp, 1998; Newman, 1998; Lippert, 1999). This is of particular interest because 

much of the theory behind self-silencing relates to gender role socialization. The current 

findings are in line with what prior literature was available, which consists of a study by 

Culp (1998) which found a link between insecure attachment style, gender stereotypic 

gender role socialization, perceived partner acceptance, and self-silencing; a study by 

Newman (1998) which found a relation between body esteem, gender role orientation, 

and self-silencing; and a study by Lippert (1999), which found a relation between gender 

role orientation, perfectionism, and self-silencing. Furthermore, these findings serve to 

reinforce and expand the body of research on self-silencing as it relates to gender role 

orientation, which can be seen as an internalization of an individual's gender 

socialization. Further, these findings seem to indicate that individuals who are 
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androgynous are better able to both assert (enact a stereotypically masculine quality) and 

express (enact a stereotypically feminine quality) themselves within the context of a 

romantic relationship. While an individual with a masculine gender role orientation may 

be better able to assert their desires (enact a stereotypically masculine quality), but may 

not be able to express them as well as an individual with an androgynous gender role 

orientation as they may be lower in the feminine quality of expressiveness. Conversely, 

an individual with an undifferentiated gender role orientation may be neither assertive nor 

expressive in nature, and thus be unable to affirm or express their desires within the 

context of a relationship; while an individual with a feminine gender role orientation may 

be able to articulate and express these desires, but lack the masculine assertiveness to 

make them heard. This ability to both assert and express oneself may not just be limited 

to a romantic context, but likely a number of other contexts, such as in a professional 

environment or in a platonic relationship. Future research should explore whether the 

relationship between gender role orientation and self-silencing (the loss of voice in a 

romantic relationship) remains consistent across other contexts, as well.

Gender Role Orientation and Relationship Satisfaction

The finding that those with androgynous gender role orientations displayed 

significantly higher overall relationship satisfaction than undifferentiated individuals 

reinforced and expanded upon the body of existing literature (Cardell et al., 1981; 

Stephan & Harrison, 1985; Peters & Cantrell, 1993; Langis et al., 1994; Vebelacker et al.,  

2003) indicating that an androgynous or sex-typed gender role orientation is more 
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emotionally and relationally beneficial than an undifferentiated one. Individuals who 

have a masculine gender role orientation are more instrumental and assertive in nature 

and thus they may be better able to assert their feelings and desires within a relationship. 

Individuals with a feminine gender role orientation are more expressive and may be 

better able to assert their feelings and desires within a relationship. Conversely, an 

individual with an undifferentiated gender role orientation, who is low in both 

instrumental and expressive traits, may neither be able to assert nor express themselves 

within the context of a romantic relationship.  This may, in turn, lead to less satisfying 

relationships. To have a partner that is able to be either or both instrumental and 

expressive may make for more open, honest, and communicative relationships.

Self-Silencing and Relationship Satisfaction

It was hypothesized that self-silencing would be negatively related to relationship 

satisfaction, especially in regards to the externalized self-perception and divided self 

facets of self-silencing. This hypothesis was supported by the findings. A negative 

correlation between relationship satisfaction and overall self-silencing was found, along 

with additional negative correlations between overall relationship satisfaction and the 

externalized self-perception and divided self facets of self-silencing. This is in line with 

prior literature (Uebelacker et al., 2003; Whiffen et al.,  2007) which has found negative 

correlations between the two.

The divided self facet of self-silencing was found to be moderately highly 

negatively correlated to relationship satisfaction. This finding makes sense; one would 
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not expect a relationship wherein an individual felt they had to hide aspects of their 

“true” selves from his/her/hir partner to be a happy relationship. Further, the finding that 

externalized self-perception is also negatively correlated with relationship satisfaction 

seemed intuitive. An individual who perceives his/her/hirself through a lens of external 

markers may be less satisfied in his/her/hir relationship because his/her/hir satisfaction in 

their relationship is informed by outside opinion. Conversely, an individual who does not 

use external markers to inform his/her/hir perception of himself/herself/hirself and 

his/her/hir relationship may be less likely to allow outside opinion to affect his/her/hir 

personal satisfaction in a romantic relationship. Furthermore, an individual who uses 

external markers to form his/her/hir self-perception may have a more unstable view of 

his/her/hir relationship. As outside opinion is often subject to change, his/her/hir 

satisfaction in the relationship may change, too.

Gender Identity and Sexual Orientation

The present study allowed participants to self-identify both their gender and 

sexual orientation, rather than assume heterosexuality or give a forced choice item 

concerning gender. The majority of the previous research focused exclusively on 

heterosexual participants or assumed heterosexuality. Further, none of the prior literature 

was inclusive of gender non-conforming (trans, a-gendered, gender queer, etc.) 

individuals, rather giving a forced choice of “male” or “female” to participants. The 

researcher found this particularly problematic as it created an erasure of gender identities 

other than male and female, and rendered sexual orientations other than heterosexual 
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invisible.

While the sample size of participants with non-normative gender identities was 

small (N=3), the present study illuminated the need for psychological research to be 

inclusive of gender non-conforming individuals. In allowing participants to self-identify 

their gender, a fuller scope of gender identity beyond that of male or female was revealed. 

A few participants, despite identifying as either male or female included the caveat that  

they did not feel closely tied to their gender identity. Some self-identified gender 

identities were “male-ish”, “male or gender neutral”, and “male or neither”. These 

identities may indicate unease with birth-assigned sex categories. While the current study 

was not able to do so, future studies that are inclusive of individuals with non-normative 

gender identities (trans, non-binaried, and gender queer individuals) may serve to 

highlight similarities between gender normative individuals and individuals with non-

normative gender identities. Further study that is inclusive of these individuals may help 

serve to reduce myth and stigma surrounding trans and other gender non-conforming 

individuals. The erasure and marginalization in gender non-conforming is problematic as 

gender variant individuals are already subject to discrimination on an interactional and 

structural level. The erasure of such individuals in psychological literature merely serves 

to uphold this discrimination and marginalization. The existence and prevalence of 

gender non-conforming individuals indicates that they are worthy of the same study 

gender conforming individuals are. The body of psychological literature should be more 

reflective of the reality of an individual's gender identity. 
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A similar argument of greater inclusiveness in psychological research can be 

made for sexual orientation. The majority of the literature reviewed for the present study, 

and the majority of psychological literature, in general, has focused on heterosexual 

participants. However, when allowed to self-identify, 24 participants identified as non-

heterosexual, showing a wide scope in individual sexual orientation. Twenty-four out of 

81 participants is not an insignificant percentage of a given sample. Additionally, many 

participants answered that they were heterosexual, but indicated some level of sexual 

fluidity (ie: “mostly heterosexual”, “heterosexualish”, “heteroflexible”). Though they 

were coded as heterosexual due to their self-identification, this indicates that a wide 

amount of sexual variability exists, even within individuals who identify as heterosexual.

Despite the fact that sexual orientation was not part of the main scope of the 

present study, analyses were run on self-silencing and relationship satisfaction in relation 

to sexual orientation. No differences were found between heterosexual participants and 

non-heterosexual participants in self-silencing or relationship satisfaction. These results 

add to the growing body of literature (Cardell, Finn, & Marecek, 1981; Peters & Cantrell, 

1993; Carlson & Steuer, 2001) indicating that non-heterosexual individuals and dyadic 

pairs do not differ from their heterosexual counterparts.

Limitations and Suggestions for Future Research

The main limitation of the present study was the measure used for relationship 

satisfaction. The present study utilized Spanier's Dyadic Adjustment Scale (1976) to 

measure relationship satisfaction because it was what the bulk of the prior literature on 
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self-silencing used. The scale was created in the 1970s and has not been updated since 

then. It assumed a specific type of relationship (sexually active and proximal). The scale 

had to be altered by the researcher in order to be inclusive of couples who were not 

sexually active. Despite these changes, however, the scale still showed good internal 

consistency. Furthermore, the scale also did not account for long distance relationships, 

with several items inquiring about the frequency of affectionate acts. Though technology 

has made it easier to communicate with one's partner more often, it has not yet found a 

solution to an inability to give and receive physical affection such as hugs or kisses via 

long distance. Further, the assertion that “adjustment” and “satisfaction” are two different 

and distinct concepts has been made (Eddy, Heyman, & Weiss, 1991). It is possible that a 

relationship may be relatively adjusted, but not satisfying for the individuals in it. Future 

research should utilize a different, more contemporary measure for relationship 

satisfaction.

Future research should attempt to draw from a broader scope of participants while 

still being inclusive of non-normative sexual orientations. The present study attempted to 

be inclusive of gender non-conforming individuals, but failed to analyze this group due to 

a small sample size. Future studies should either narrow their scope towards gender non-

conforming individuals, or attempt to find a larger sample size of them. Another 

suggestion for future research is to approach the construct of gender in various ways. 

Future research should include a behavioral component measure and/or a measure of 

gendered beliefs, rather than just gender role orientation. Future research should also use 
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more recent instruments, as romantic relationships and dating scripts change over time.

Implications

The present study expanded the body of research on gender role orientation as it 

relates to self-silencing and relationship satisfaction by being inclusive of non-normative 

gender identities and sexual orientations. The finding that individuals with an 

androgynous gender role orientation self-silence less than other gender role orientations 

implies that both instrumental (masculine) and expressive (feminine) qualities contribute 

to more open, communicative relationships less rife with unarticulated conflict. This 

could be practically applied within the realm of couples' therapy. Couples therapists could 

conduct exercises wherein they teach. To teach expressive (feminine) qualities to an 

individual with a masculine gender role orientation, an individual who is able to assert 

his/her/hirself within a relationship, but may lack the language and ability to articulate  

his/her/hir desires may benefit from learning to better express his/her/hir desires. 

Conversely, an individual with a feminine gender role orientation (who may be able to 

articulate and express his/her/hir desires within a relationship, but may lack the 

assertiveness to actually do so) would benefit from being taught instrumental and 

assertive (masculine) qualities. In stressing the importance of androgyny in couples' 

communication, both the individual and the partner would benefit, as independent people 

and as a dyad. Further, these more fluid and less rigidly defined gender roles may lead to 

individuals becoming involved in more honest, open, and satisfying relationships, 

whether romantic or otherwise.
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Table 1

Means (SD) of Self-Silencing Facet across Gender

Gender

Facet Male Female

Care as self-sacrifice 26.00 (6.89) 22.94 (5.70)

Divided self 16.50 (2.28) 15.45 (3.68)

Externalized self-perception 16.08 (5.25) 16.00 (4.98)

Silencing the self 20.75 (4.05) 16.57 (5.36)

Self-silencing (overall) 76.00 (12.37) 70.96 (13.32)

* Note: possible ranges for each facet are as follows:

Care as self-sacrifice: 9-45
Divided self: 7-35
Externalized self-perception: 6-30
Silencing the self: 9-45
Self-silencing (overall): 31-155
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Table 2

Mean Relationship Satisfaction (SD) by Gender Role Orientation 

Gender role orientation Mean (SD) N

Feminine 130.82 (6.34) 22

Masculine 127.38 (10.06) 16

Androgynous 132.42 (9.68) 24

Undifferentiated 125.09 (11.61) 22
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Appendix A
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*Note: parts of the survey have been omitted due to copyright considerations.
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Appendix B

Subject: Please participate in my thesis study!

Body: Fellow students,

I am inviting you to participate in my thesis study. I am conducting a study on romantic 
relationships for my Psychology and Gender Studies thesis. If any of those subjects 
interest or intrigue you (romantic relationships, psychology, and gender studies), you're 
over the age of eighteen, and you're currently in a romantic relationship, I invite you to 
take my survey. All you need to do it click on this link and fill out the survey. It should 
not take longer than 20 minutes and is completely anonymous.

Thank you very much for your time and participation,

Francesca Leyva


